
VILLAGE OF YELLOW SPRINGS, omo 
RESOLUTION 2022-63 

AMENDING THE EMPLOYMENT AGREEMENT WITH MICHELLE ROBINSON AS 
ACCOUNTING AND PAYROLL MANAGER 

WHEREAS, on March 21, 2022, Village Council, by Ordinance 2022-08, approved the position 
description of Accounting/Payroll Manager as a salaried, exempt, unclassified position as an amendment 
to the Village Personnel Policy Manual; and 

WHEREAS, Michelle Robinson was hired as Accounting and Payroll Manager and Village Council 
approved her employment agreement by Resolution 2022-36 on June 6, 2022; and 

WHEREAS, the Village Manager recommends amending Michelle Robinson's contract to permit her to 
transfer in all available hours of sick time from her previous employment, 

NOW THEREFORE, Council for the Village of Yellow Springs, Ohio hereby resolves that: 

Section 1. Michelle Robinson's contract is hereby amended to permit the transfer of all her available 
hours of sick time from her previous employment to her bank of sick time with the Village. 

Section 2. Section 6 of Michelle Robinson's employment agreement is amended in the following manner 
with all other terms remaining the same: 

6. Benefits: 

In acknowledgement of the Employee's prior municipal service, vacation has been negotiated to 
120 hours annually and Employee will eash out aeerned siek leave with a transfer~ all 
available hours of accrued sick leave from the prior municipal employer. All other applicable 
provisions of the Village's Personnel Policy Manual relating to employee benefits, including but 
not limited to holidays, personal leave, sick leave, medical insurance, retirement and pension 
system contributions, or as such provisions may hereafter be amended by the Village, shall apply 
to Employee as they would to other employees of the Village, in addition to all benefits included 

~liL 
Brian I'loush,President of Council 
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